











Sustainability Statement (cont’d)

HUMAN CAPITAL MANAGEMENT

We will continue to focus on driving the career development, productivity, and opportunities of our talents. We recognise
that continuous development of all talents is the impetus behind our business operations.

In this age of disruption and intensive change, we believe a diverse workforce is essential to achieving our goals. The
diversity of our people promotes productivity and innovation. Diversity allows us to better respond in the most strategic
and effective manner to increasing demands and expectations of our various stakeholders.

Our employment policies and practices abide by the Employment Act 1995 and other legal statutory provisions. In creating
a safe working environment, Atrium strives to actively engage all employees and ensure their physical and mental well-
being. One of the ways we do so is by organising employee engagement activities throughout the year to foster greater
cohesion amongst our staff. An example of the activities that have been held is shown as below.

In conjunction with these efforts, we are proud to declare 100% employee retention rate for 2018 (2017:100%).

Employee Breakdown by Age Employee Breakdown by Gender
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BUSINESS ETHICS AND EMPLOYEE CONDUCT

Atrium REIT instills trust in investors and other stakeholders through its accountability and integrity and upholds strict
standards of ethical business conduct by establishing, reviewing and communicating policies and procedures to new and
existing employees through mandatory induction programmes and trainings. These policies are summarized in the table
below:

Code of Ethics

and Conducts Fraud Policy IT Policy w histleblowing Policy
Outlining specific conduct Facilitates the development  Facilitates and supports The policy sets forth the
requirements for the of controls, which will aid in  authorised access to conditions and procedures
following : detection and prevention of  Company’s information for investigations of

e General business ethics fraud allegations of corruption,
e Conflict of interest fraud, and misconduct.

¢ Confidentiality information
¢ Gifts and entertainment




