




















Sustainability Statement

TURNOVER RATE (cont’d)

Likewise, we ensure our employees are fairly compensated with remuneration packages that are competitive within the
domestic REIT industry as we acknowledge the fact that fair remuneration contributes to higher employee satisfaction and
talent retention, besides having a positive impact on the employees’ efficiency and performance.

EMPLOYEE ENGAGEMENT
Various events such as lunches and gatherings are organised throughout the year for the employees of Atrium REIT to
foster greater cohesion and promote camaraderie amongst the employees.

TRAINING & DEVELOPMENT

We always encourage continuous development of our talents to nurture their capabilities and enhance personal skills
through attending training and development programmes.

For FY2019, the Manager had sponsored three (“3”) courses which were attended by its Senior Management team.
These courses discussed the latest economic outlooks for global markets, business model and recent performance of the
manufacturing industry as well as explored the latest developments in the Malaysian REIT market and the benefits and
strategies of realising the value of assets through a REIT.

BUSINESS ETHICS AND EMPLOYEE CONDUCT

As we embark on Atrium REIT’s sustainability journey, we stay firm with the belief that good governance is critical for an
organisation to achieve long term business sustainability and excellence.

REGULATORY COMPLIANCE

A strong sense of compliance culture has been integrated within our business by observing legal and regulatory
requirements, and internal procedures. To ensure our business activities are in compliance with the regulatory guidelines
and requirements, a compliance review on the following was conducted by an outsourced Internal Auditor, and found to
be satisfactory:

a) Securities Commission Malaysia’s Guidelines on Listed REITs and

b)  Bursa Malaysia Securities Berhad’s Main Market Listing Requirements relating to REITs.

BUSINESS ETHICS AND CORPORATE POLICIES

Atrium REIT’s employees are also regularly updated on all corporate policies and guidelines adopted by the Manager
through various channels including mandatory induction programmes (for new employees) and trainings.

Our commitment to embrace good business ethics is reflected in the implementation of the following corporate policies:-

Code of Ethics and Conducts Fraud Policy IT Policy w histleblowing Policy

Outlines specific conduct
requirements including the
following :

¢ General business ethics

¢ Conflict of interest

¢ Confidentiality information
¢ Gifts and entertainment

Facilitates the development
of controls, which will aid in
detection and prevention of
fraud.

Facilitates and supports
authorised access to
Company’s information.

Facilitates investigations of
allegations of corruption,
fraud, and misconduct,
besides protecting against
possible reprisals or
victimisation from disclosures
made in good faith.




