














TURNOVER RATE (cont’d)

EMPLOYEE ENGAGEMENT

Various events such as lunches and gatherings are organised throughout the year for the employees of Atrium REIT to 
foster greater cohesion and promote camaraderie amongst the employees. 

TRAINING & DEVELOPMENT

These courses discussed the latest economic outlooks for global markets, business model and recent performance of the 

strategies of realising the value of assets through a REIT.
   

BUSINESS ETHICS AND EMPLOYEE CONDUCT

REGULATORY COMPLIANCE

A strong sense of compliance culture has been integrated within our business by observing legal and regulatory 

and requirements, a compliance review on the following was conducted by an outsourced Internal Auditor, and found to 

a) 
b) 

BUSINESS ETHICS AND CORPORATE POLICIES

Atrium REIT’s employees are also regularly updated on all corporate policies and guidelines adopted by the Manager 

Code of Ethics and Conducts Fraud Policy IT Policy w histleblowing Policy

requirements including the 
following :
• General business ethics
• 
• 
• 

Facilitates the development 
of controls, which will aid in 

fraud.

Facilitates and supports 
authorised access to 

fraud, and misconduct, 

possible reprisals or 

made in good faith. 
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